The art of assessment

HR Assessments — Which test to use for a given purpose?

Here is an Indicative Summary to give you some guidelines on choosing a test for the given purpose of
assessment and target group. The administrator's manuals, technical documents, sample reports are
available in the Documentation section, the access to which is possible to active clients and clients in trial
period.

For most practical purposes, each tool may be adapted to your specific assessment needs. An assessor could
prefer using one tool over the other as per his expectations, needs, understanding of the tool and the

context of the assessment.

If you wish to master the interpretation of our psychometric tests, we conduct certification workshops on
our psychometric tools and the use of all the options available in your client account.

You will find, in the section “HR Practices”, expert opinions and in “Testimonials” section, the feedbacks
from our clients.

Please contact out customer service for all assistance and for making a test available in your account if it |

already not there.
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